The Application and Interview Process

to become an employee of Savannah River Nuclear Solutions

To look for a position with SRNS, go to savannahrivernuclearsolutions.com/careers/careers.htm

e Hit “Apply Now.”

e Search for the available opportunities.

e |f you haven't already, create an account so that you can “Submit to job.” Be sure to review your
resume carefully before you submit.

A recruiter in SRNS Talent Acquisition will review your resume.

.....................................................................................................................................................................

If you qualify, your resume is forwarded to the hiring manager for consideration.

.....................................................................................................................................................................

If the hiring manager selects you as a candidate, the recruiter will invite you to an interview.
e Your interview may be completed via telephone, video-conference, or in-person.

.....................................................................................................................................................................

If the hiring manager selects you for an offer, SRNS Talent Acquisition will ask you to submit
a few pre-hire documents for additional review of your work and academic history.

.....................................................................................................................................................................

A recruiter will contact you with a verbal offer via telephone call and then a written offer
via email.

.....................................................................................................................................................................

If you accept the offer, you will be subject to SRNS hiring requirements, which include:
e Acceptable background check

e Accurate and consistent pre-hire documents

e Drug and alcohol testing (see page 2)
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TRANSITION TO OFFSITE PRE-EMPLOYMENT
DRUG AND ALCOHOL SCREENING

In alignment with the National Nuclear Security
Administration’s (NNSA) safety and security priorities,
Site Medical is transitioning to an offsite pre-employment
drug and alcohol testing process for all SRS personnel
including subcontractors, craft, and staff augmentation
employees effective June 26, 2026.

This change ensures a negative screening is confirmed
prior to issuing badges for Site access. This transition
aims to strengthen Site security by ensuring compliance
before badging, while also reducing badge office visits
and streamlining onboarding — saving time, lowering
costs, and improving overall hiring efficiency.

Key changes and requirements

Testing requirement

All prospective new hires must complete a drug and alcohol test
(DAT) at least seven (7) business days prior to their anticipated
start date. Testing must yield a negative result before the
badging process can begin. A screening can be conducted up to
90 days prior to their start date (e.g., if the scheduled start date
is the week of June 29, testing should occur the week of June 15
at a minimum).

Testing locations

Local testing:
Aiken Regional Medical Center (ARMC) Occupational Health and Wellness
440 Society Hill Drive, Suite 204, Aiken, SC 29803 (Village at Woodside)

Local candidates will complete a consent waiver onsite at ARMC

Non-Local testing:

Non-local DAT processing will remain available for individuals located
more than two hours from SRS. Please note that non-local testing takes
approximately 1 week longer than local testing.

Non-local candidates must complete a consent waiver online at:
https://survey.alchemer.com/s3/6419748/srs-consent-form

Please share this message with all employees involved in onboarding.

Your cooperation during this transition is greatly appreciated. For general questions about the process, please contact your
Subcontract Technical Representative or End User Support Specialist. 26CC00111



